
Rosenshine Feedback
This form could be used for observations or as a coaching form. 

While Rosenshine’s Principals are not intended to be used as a “Check List” this 
form allows for some mentoring and discussions regarding implementing these 

within practice. 

Created by Harrop Fold School 

Click here to see an 

example of this template 

as a record. 

https://www.sisraobserve.com/downloads/so/templatelibrary/RosenshineFeedbackRecord.pdf


Using previous information 

(Observations, Coaching, 

Learning Walks etc) this 

section will allow the staff 

member creating this 

record to decide on a key 

area for development. This 

could be for the individual 

staff member of an area 

for development identified 

for the whole department. 

The outcome will allow for 

easy analysis to see if 

whole school/department 

CPD is needed. 

Focus Area

Current Area for 

Development 

Fields provide contextual information on a record. Nothing you enter 

into a field will pull through into the reports section – due to this we 

recommend using them for things relevant to the individual record but 

don’t need to be quantified. 

Outcome set
“Rosenshine AOD”

Outcomes:
Expectations
Curriculum

Understanding
Models

Explanations 
Questions
Practice

Feedback 
Challenge 

Field

Lesson Period

Length of Visit 

(Mins) 



This form focuses on key 

aspects of Rosenshine’s

Principals. It could be 

used as a form to assess 

some teaching 

pedagogy and 

encourage continued 

professional 

development. This could 

be used for Quality 

Assurance, Coaching or 

SEF. 

Outcome set
“Rosenshine 
Feedback”

Outcomes:
Best Practice
Working Well

Needs Support
Not Seen

Focus Areas

Principal 1 –

Expectations

Principal 2 –

Curriculum 
Comments have been 

enabled for every focus area 

to allow for reflection and 

review of what was seen 

within the lesson(s) 

observed. 



Focus areas allow for 

staff to engage with their 

records without being 

able to edit the owners’ 

notes. Staff can use the 

“View” mode to add 

reflections, upload 

resources or create 

actions. 

This form can be used as a 

working document as our 

system allows you to 

unpublish and modify as 

many times as you like. 

Outcome set
“Rosenshine 
Feedback”

Outcomes:
Best Practice
Working Well

Needs Support
Not Seen

Focus Areas

Principal 3 –

Checking for 

Understanding 

Principal 4 – Provide 

Models



Outcomes do not need to 

be used and this form 

could be purely comment 

based. I have included a 

simple outcome to easily 

identify who is showing 

aspects of best practice or 

may need additional 

support. This then allows 

leaders to implement 

coaching, CPD or peer 

observation sessions 

tailored for individual staff 

needs. 

Outcome set
“Rosenshine 
Feedback”

Outcomes:
Best Practice
Working Well

Needs Support
Not Seen

Focus Areas

Principal 5 –

Explanations

Principal 6 – Ask 

Questions 

(Throughout Lesson) 

The description box for 

each focus area includes 

some prompting 

questions for Observers 

to be able to refer back 

to. Criteria can also be 

added to the focus 

area’s outcome set.  



Comments entered into 

focus areas will be pulled 

through into the details 

section of reports. The 

can then be viewed and 

exported if needed. 

Resources can be uploaded to 

focus areas in view mode. This 

allows staff to upload useful 

evidence such as: Photos of 

students work; PowerPoints; 

Student Data information etc. 

Actions can be created via 

“View” mode to create 

reminders for staff or 

scheduling follow up 

meetings. Actions will be 

displayed in the “Actions” 

tab in your records 

dashboard. 

Outcome set
“Rosenshine 
Feedback”

Outcomes:
Best Practice
Working Well

Needs Support
Not Seen

Focus Areas

Principal 7 – Practice

Principal 8 –

Feedback

Principal 9 –

Challenge 



What would this 
look like in 

reports? 



This outcome allows for 

easy analysis to see if 

whole school/department 

CPD is needed. 

As with all of our reports, you can click into individual focus areas for detailed 

reports. This will allow you to filter down into your results and view detailed 

information. 

Outcome set
“Rosenshine 

AOD”

Outcomes:
Expectations
Curriculum

Understanding
Models

Explanations 
Questions
Practice

Feedback 
Challenge 

Focus Area

Current Area for 

Development 



This outcome allows 

for easy at a glance 

analysis to see where 

staff are currently 

working for each of 

the principals. It also 

allows for peer 

observation and in 

house CPD 

opportunities with the 

identification of best 

practice and those 

who may need 

support. 

As with all of our reports, you can click into individual focus 

areas for detailed reports. This will allow you to filter down 

into your results and view detailed information. 

Outcome set
“Rosenshine 
Feedback”

Outcomes:
Best Practice
Working Well

Needs Support
Not Seen

Focus Areas
Principal 1 - 9



Focus area reports. 

If you click into focus 

area names (the rows 

of your table) you will 

be directed to these 

individual reports. 

Charts can be exported 

if needed. 

Focus Areas

Principal 6 – Ask 

Questions 

(Throughout 

Lesson) 

Focus area reports. 

The details section 

allows for 

identification of in 

depth information. 

For example, in 

this table we are 

able to see each 

member of staff 

and their specific 

feedback. 

This record was created in our demonstration school and all data is illustrative.

Outcome set
“Rosenshine 
Feedback”

Outcomes:
Best Practice
Working Well

Needs Support
Not Seen


